
Principal Duties & Responsibilities

Conducts research activities in the area of leadership and
governance to be published in approved journals, the SEACEN
Centre's training materials and the SEACEN Centre's website, and
leads the development of content for the SEACEN Centre’s
Financial Stability Journal and relevant expert groups to which the
SEACEN Centre is a member. 

Lead researcher for the SEACEN Centre's collaborative projects.

Prepares and assists in drafting background papers for high-level
seminars such as the SEACEN Centre’s EXCO, Deputy Governor
Meetings and Board of Governors.

Senior Analyst
L E A D E R S H I P  A N D  G O V E R N A N C E
T H E  S E A C E N  C E N T R E

Role Purpose
Lead the conduct of research and training in the
area of Leadership &  Governance to ensure high
quality research output, comprehensive and relevant
learning contents and effective delivery of learning
programs to make SEACEN the preferred regional
learning hub.

Summary of Qualifications
Qualification: Master’s Degree or PhD in
Organisational Behaviour, Psychology, Accounting,
Business Administration, Banking or equivalent from
an accredited university.

Experience: A minimum of 5-year relevant working
experience preferably at a central bank, multilateral
institution, university or economic research learning
institution with teaching experience and evidence of
quality writing and publication.

Leverages on research outcomes for the design and development
of cutting-edge content for case studies, research output and
publications, and in the delivery of learning and research
programmes. Serves as a speaker and chair for both internal
training events as well as external ad-hoc events to brand the
SEACEN Centre and to facilitate case studies and learning
materials at the relevant training courses/workshops/seminars.

Develops learning content for the SEACEN Centre's training
programmes in collaboration with strategic partners, member
institutions and the SEACEN Centre's instructional designers in
order to ensure that the SEACEN Centre has a comprehensive
learning solution to meet members' learning needs.

Develops ties with subject matter experts and researchers in
member central banks and other strategic international
organisations to leverage on member banks’ resources and
feedback to support case study activities and learning materials
development.

Strengthens alliances and network with reputable
international/regional research institutions and advanced central
banks to enhance quality of research and learning contents.

Builds internal capacity by providing training for relevant staff with
the latest supervisory and surveillance models and tools



Compensation, Benefits and Requirements

latest CV
relevant graduate/postgraduate certificates
current  and expected salary
Three (3) professional references, one each from people who have
worked with you in a professional capacity and who can comment on
your suitability for the advertised position
recent passport-size photo (optional)

The position offers competitive salary conditions and benefits. The
following documents should be sent to hr@seacen.org by 31 August
2022: 

Additional information about the position can be obtained from
Shuhaila Ibrahim, Head of Corporate Services, at
shuhaila.ibrahim@seacen.org. Only shortlisted candidates will be
notified. 

Length of Assignment
Fixed-term contract of up to three years, with
possibility of renewal. The SEACEN Centre actively
welcomes applications from experienced analyst at
central banks/monetary authorities as part of a
secondment programme.

Location and Reporting
Kuala Lumpur, Malaysia, with extensive travel within
the region and occasional travel outside the region.
Position reports to the Director, Leadership &
Governance, and the Executive Director, The
SEACEN Centre.


